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Performance 
Powered
Recognition

Midland Microfin Ltd. launched the Mitva 

Dinner Set Quarterly Bonanza across 

Business Hub 5 from January to March 

2025, recognizing team members for their 

exceptional efforts in promoting Mitva 

Dinner Set applications. Each application 

earned points towards exciting incentives, 

with top performers receiving Amazon 

cash vouchers.

Awardees: 4 Center Officers, 3 Branch 

Managers, 3 BOCOs, 2 Cluster Managers, 2 

Regional Managers, and 1 Business Head.

The Aspire Non-Financial Bonanza was 

rolled out Pan India during February and 

March 2025 to boost key non-financial 

performance indicators. Eligible team 

members received Amazon cash vouchers 

as a token of recognition.

Awardees: 20 Center Officers, 20 Branch 

Managers, 20 BOCOs, 5 Cluster Managers, 5 

Deputy Managers, 1 State Business Head, 1 

Deputy Business Head, and 1 Business 

Head.

To harness the excitement of the IPL 

season, Midland launched Aspire IPL 

Bonanza – an incentive programme that 

linked monthly performance goals with the 

ultimate reward, tickets to an IPL match. 

Winners were treated to a live match 

between RCB and LSG at Lucknow.

STRENGTHENING 
MICROFINANCE’S ROLE 
IN THE AFFORDABLE 
HOUSING ECOSYSTEM

Midland Microfin Ltd. participated in the 

Micro Housing Finance Conclave held on 

31st January 2025 in New Delhi. Organized 

by Sa-Dhan, Habitat for Humanity India, 

and TCIS, the event brought together key 

stakeholders to address the future of 

affordable housing finance in underserved 

communities.

Insights were shared by Shri Caya Prasad 

(Ministry of Rural Development), Mr. Vishal 

Goyal (National Housing Bank), and Mr. 

Patrick McAllister (Habitat for Humanity 

International), with a focus on improving 

access to housing through microfinance, 

strengthening financial mechanisms, and 

advancing inclusive models.

As  a n  a c t i ve  p a r t i c i p a n t ,  M i d l a n d 

reaffirmed its commitment to support 

solution that drive financial inclusion and 

empower families with dignified living 

space.



STRATEGY MEET 2025
GOALS. GRIT. GROWTH.

Over two days, teams from across the country came together to reflect, 

reset, and rally around a common vision. Day one sparked open 

conversations and sharp goal-setting. Day two celebrated performance, 

passion, and the people powering our progress.

With fresh strategies, aligned teams, and louder ambition, we are ready 

to make the next chapter our strongest yet.

From bold ideas to share breakthroughs, our third Strategy Meet 

was all about momentum.



I joined Midland in July 2023, and right from the start, it felt 

like a place where people genuinely matter.

In my role, I focus on strengthening hiring practices, building 

a culture of trust ,  and encouraging open, honest 

conversations across teams. What stands out most are the 

real interactions: the tough decisions, the moments of 

learning, the sense of impact. It is a role that challenges me 

and gives me purpose beyond the day-to-day.

Ruchi Kumari, Harchanan, Bihar
Ruchi Kumari, a small entrepreneur from Harchanan, Bihar, 

started a modest general store to support her family. With limited 

resources, expanding the business felt out of reach until she partnered 

with Midland Microfin Ltd.

With timely financial support, she was able to stock more products and 

meet growing demand. Today, she runs her store with confidence and 

contributes steadily to her family’s income.

“Pehle socha bhi nahi tha ki mera chhota sa kaam itna kuch badal 

sakta hai. Midland ke saath sirf aamdani badhi, bachon ke liye bhi ek 

accha bhavishya dekh pa rahi hoon.”
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